b M

o Dtlag, oo wa f—>

Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

BOKARO STEEL CI TY COLLEGE

Name of the head of the Institution

DR SATYENDRA KUVAR SHARNA

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06542269158
Mobile no. 9431106343

Registered Email

princi pal bscitycol | ege@nai | . com

Alternate Email

i gaccel I citycol |l ege@nai | . com

Address Sector-6

City/Town Bokaro Steel City
State/UT Jhar khand

Pincode 827006

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Devyani Singh
Phone no/Alternate Phone no. 06542269158

Mobile no. 9430132570

Registered Email

i gaccel Il citycol | ege@mai | . com

Alternate Email

princi pal bscitycol | ege@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://bscitycollege.ac.in/igac/ AQAR
2016-17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://bscitycoll ege.ac.in/Acadeni c-
cal endar-17-18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.32 2016 16- Sep- 2016 | 15- Sep-2021
6. Date of Establishment of IQAC 12- Nov- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar Preparation of
Lesson Pl ans

13- Dec- 2017 26

Regul ar feedback from

01- Sep- 2017 650



http://bscitycollege.ac.in/iqac/AQAR2016-17.pdf
http://bscitycollege.ac.in/iqac/AQAR2016-17.pdf
http://bscitycollege.ac.in/Academic-calendar-17-18.pdf
http://bscitycollege.ac.in/Academic-calendar-17-18.pdf

Students Parents is 120
col | ected, anal ysed and
used for inprovenent

Regul ar neeting of 23- Sep- 2017 23
Internal Quality 80
Assurance Cel |

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The teachers were notivated to publish papers in proper refereed National and
International Journals

Regul ar student/parent feedback was taken by all the departnents

Lesson plans were prepared by alnost all the departnents

The NSS NCC vol unteers were notivated to go in for extension activities

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/14576_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/14576_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/14576_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Regul ar Remedi al Coachi ng cl asses to be
organi sed for the benefit of students

Regul ar remedi al coaching cl asseswere

or gani sed

Hel p students participate in Inter-
Col I ege sports and Cultural activities

The students were notivated to
participate in Inter College sports and
Cultural activities and won accol ades
for the College

Provide filtered drinking water
facility to the students and staff
menber s

Two water purifiers cumcoolers were
installed in the college to provide
better drinking water facility to the
students and staff nenbers

Create Pl acenent opportunities for the
students

The students were given pl acenent
opportunities fromtinme to tine

I ntroduce Skill Devel opnent Prograns
for students at G aduate and Post
Graduate Leve

A Certificate course was introduced in
the Coll ege sponsored by Tata Institute
of Social Sciences for personality and
Skill Devel opnent

Conduct extension activities through
NSS and NCC

The N.C.C. cadets participated in
various canps organi sed at State and
National level. The. N. S.S. volunteers
participated in an annual canp

organi sed at a village adopted by the
col | ege andan adventure canps organi sed
by Jharkhand Govt at Netarhat and

internal senester exans for the
conti nuous and conprehensi ve assessnent
of the students

Nat i onal Youth Canp organi sed at New
Del h
Enhance the quality of the library Li brary up gradation work is still in
t hrough advanced t echnol ogy process
To organi se periodic and regul ar Periodic and regul ar internal senester

exans are organi sed by the College for
the conti nuous and conprehensive
assessnent of the students

To notivate teachers to go in for
research, undertake research projects
and publish research papers in proper
standard refereed National and

I nternational journals

The Teachers were notivated to go in
for research, undertake research
projects and publish research papers in
proper standard refereed National and
International journals

To Prepare an Academ c Cal endar and
execute it as far as possible

An Academ ¢ Cal endar was prepared as
far as possible

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

| QAC Menbers Committee

21- Dec-2017




15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 12- Feb-2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution is noving towards an
aut omat ed managenent system fromthe
traditional system Since the |ast few
years the foll owing systens are fully
functional in the institution.

Bi ometric Attendance System of Staff
and faculty. Library under the process
of Automation. Institutional email
System avai |l abl e. CCTV and Security
System University Wbsite for

Admi ssi on, Examination and Results.

Lat est news, updates, Notices and
information is provided to various

st akehol ders through email. Students of
different departments are encouraged to
devel op social nedia platforns |ike
What sApp for effective comunication
anong the students. Teachers are being
encouraged to use and pronote el earning
materials through different online ICT
t ool s.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Yes the institute has a well planned curriculumdelivery and docunmentation as
gui ded by the University. Curriculum devel opnent takes in to reckoning the
aspects related to determning the kind and | evel s of know edge, skills and
val ues that |earners should acquire and inculcate as part of their academc

courses, the kind of exposure and varieties of experiences that should be given
to the learners in order to bring about
teaching | earning process can be devised, processed and anal ysed. The concept
of syll abus designing can be considered the forenost while designing the
curriculum Syllabus designing is just one aspect of curriculum devel opnent.

The syl labus designing is done by the University which is then adopted by the

col l ege. The programmes and the courses for graduation and post graduation

i ntended results, and the ways in which




“Mat hs and Hi story” are designed by the University. Under the guidance provided
by the University, Bokaro Steel Cty Col | ege Bokaroexecutes the various
programes at different levels according to the time table created by the
coll ege. PO and PSCs are clearly defined on the college website. Tutorials are
offered to the students at the college level. The Renedial Cell also offers
courses according to the needs of the students attending various conpetitive
exans. Professors in the college are invited to the University to give
suggestions for curriculumdesigning offered at the graduate and the post
graduate | evels. Suggestions are also invited fromself funded courses |ike
B. Ed. and Bi o- Technol ogy.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
English co 17/ 05/ 2018 45 Focuses on Enhances
Certificate nmmunication enpl oyabilit the skill of
in y t he
Managenent st udents.
and Sof t
Ski Il
Progr amme
of fered by
Tat a
Institute of
Soci al
Sci ences
TI SS
Yout h 17/ 05/ 2018 23 Focuses on Enhances
Certificate |eadership enpl oyabilit the skill of
in and peopl e y t he
Managenent skill st udents.
and Sof t
Ski Il
Progr amme
of fered by
Tat a
Institute of
Soci al
Sci ences
TI SS
Di gital 17/ 05/ 2018 30 Focuses on Enhances
Certificate Li teracy enpl oyabilit the skill of
in y t he
Managenent st udents.
and Sof t
Ski Il
Progr amme
of fered by
Tat a
Institute of
Soci al
Sci ences
TI SS
Anal yti cal 17/ 05/ 2018 15 Focuses on Enhances
Certificate Ski || enpl oyabilit the skill of




in
Managenent
and Sof t
Skill
Pr ogr amre
of fered by
Tat a
Institute of
Soci al
Sci ences
TI SS

Certificate
in
Managenent
and Sof t
Skill
Pr ogr amre
of fered by
Tat a
Institute of
Soci al
Sci ences
TI SS

Certificate
in
Managenent
and Sof t
Skil 'l
Pr ogr amre
of fered by
Tat a
I nstitute of
Soci al
Sci ences
Tl SS

Certificate
in
Managenent
and Sof t
Ski Il
Pr ogr amre
of fered by
Tat a
I nstitute of
Soci al
Sci ences
TI SS

Certificate
in
Managenent
and Soft
Ski |l

Fi nanci al
Li teracy

Heal th
Hygi ene and
Saf ety

Et hi cs

Carrier
Skills

17/ 05/ 2018

17/ 05/ 2018

17/ 05/ 2018

17/ 05/ 2018

15

15

y t he
st udent s.

Focuses on Enhances
enpl oyabilit the skill of
y t he
st udent s.

Focuses on Enhances
enpl oyabilit the skill of
y t he
st udents.

Focuses on Enhances
enpl oyabilit the skill of
y t he
students.

Focuses on Enhances
enpl oyabilit the skill of
y t he
st udents.




Progr anmme
of fered by
Tat a
I nstitute of
Soci al
Sci ences
TI SS

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Ni |l Ni | Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate

450

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Certificate in
Managenent and Soft Skill
Programme offered by Tata

Institute of Social

Sci ences TI SS

17/ 05/ 2018

450

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

On the Job Training and
Proj ect work

16

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/14576_Program_introduced_1651048152.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/14576_Value_added_courses_1633186811.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/14576_Projects_undertaken_1633188102.xlsx

(maximum 500 words)

Feedback Obtained

The | QAC takes regul ar feedback from students and parents. A report is also
made by all the departnments regarding the feedback. The | QAC then studies and
anal yses the report and draws out the general grievances of the students. The
final report is presented before the Gievance Redressal Cell. A general
consensus is drawn up and action is taken accordingly. Sone of the findings are
shared with the students and parents letting them know how the authority is

t hi nki ng about using the given information to inprove the situation and thereby
building a sort of trust between the teachers and the students

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd BEd 100 100 100
BSc Nunber of 30 20 20
Application

received

BCom HONOURS 580 258 258
GENERAL

BSc HONOURS 400 289 289
GENERAL

BA HONOURS 896 154 154
GENERAL

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 4509 140 26 0 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
26 17 3 8 8 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/14576_Demand_ratio_1633188764.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/14576_ict_tools_1633189079.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/14576_e_resource_1633189132.xlsx

Students are supported through remedial coaching classes and regular mentoring by all regular as well as
visiting guest teachers mentor the students regarding overall personality development and further educational
courses even after graduation. Alumni association has been established to bridge the gap between the current
batch students and pass out students for skill enhancement required in various employment sectors. Teachers
encourage the students to participate in seminar, workshops, and symposiums. The mentors provide support to

the students in the following ways: a. Subject wise remedial classes for slow learners. b. Grievance cell has been
setup for registering student complains. c. Placements cell has been setup to provide required information. d.
Seminars and workshops are conducted regularly. e. Mock test, quiz, debates, group discussions are organized
regularly. f. Students from vocational courses are encouraged to participate in internships and industry based
projects.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4509 26 1:173

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

31

26

5

0

20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA BA Senest er 03/ 08/ 2018 31/ 08/ 2018
BSc BSc Senest er 03/ 08/ 2018 31/ 08/ 2018
BCom BCom Senest er 03/ 08/ 2018 31/ 08/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cont i nuous | nternal
assessnent foll owed by Bokaro Steel

College is a constituent coll ege working under the guidelines provided by

Bi nodBi har i Maht oKoyl anchal Uni versi ty, Dhanbad An academ c cal endar clearly
specifying the date/tine of various academ c activity which are to take pl ace
during the respective academ c session is notified in accordance with the
schedul e provided by the University. The coll ege adheres to the syll abus
provi ded by the University. The Eval uation system adopted by the Coll ege for
and PGis as follows: -
End senester exam (ESE).

1. Conti nues i nternal

Cty Col

senest er

Eval uati on System and seminars are the internal

| ege, Bokaro.

Bokar o St eel

nodes of
City

uG

Exam (Best of two) 2. The
The ratio of weightage is 20 in CIE and 80 in ESE for



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/14576_Honours_recieved_1651047415.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/14576_Evaluation_1633189586.xlsx

UG Arts (theory), and Commerce andfor Science 15 5 practical and 60 (Theory) 40
(Practical) B.Ed. — Continuous internal evaluation systemincludes sem nars,
practice teaching various co-curricular activities, discipline, attendance and
behavi our of the students. The criterion of assessnment systemis 20 interna
and 80 external. For effective inplenmentation of a continuous eval uation
process, the college conducts Internal Senester Exans and one University |evel
exam per course per senester. There is a provision for showing the corrected
answer sheets to the students, thereby nmaintaining transparency and
accountability. CIE narks are forwarded to the exam nation cell for further
action. ClE conponents al so include hone assignnments, seminars, |ab exercises
and practices. The coll ege encourages and gui des the students to participate in
Nati onal |evel conpetitions organised by other colleges and Universities. The
participation and performance in sports and NSS, NCC and ot her extracurricul ar
and cultural activities is also given weightage. The feedback systemis
provided to the students for giving feedback on all fronts.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege prepares an Acadenic Cal endar in accordance with the paraneters
provi ded by the University. The coll ege organi ses Internal Semester exans as
per its own conveni ence according to a tentative schedule forwarded by the
University. The different departnents of the college organi se departnenta
sem nars according to their own schedule. The college al so supports its own
Ti me Tabl e. The Academi ¢ session of the college is fromJuly 1st to June 30th.
1. The Academ c year starts fromJuly 1st, 15 to 20 days after the summer
vacations. Classes resune as normal for the other senmesters which are running.
2. At tines there is a delay in the starting the 1st Senester as the University
sonmeti nes extends the date of adm ssion. 3. Each course is divided into two
senmesters (6nonths) of equal length. 4. The college is closed for Durgapuja,
Diwali and Chhath for alnmbst a nmonth (October — Novenber for Christmas plus
w nter vacations for a week in the nonth of Decenber for sunmer vacations (One
nonth Holiday from May to June) coinciding with the dates provided by the
University. 5. Additional |ecture sessions are schedul ed by the departnents to
conpensate for the | arge nunber of Holidays in the nonth of October and
Novenber to help the children who are week in their studies. 6. Renedial Cel
al so holds extra classes for students who need extra coaching. The Cell also
schedul es dates for giving the children a talk on conpetitive exans. 7. The
best way of scheduling tine table for any possible extra classes held during
t he sumrer holidays is decided upon by the college. The University |evel examns
for senester year end exans is at tines schedul ed during sunmer vacations for
whi ch the coll ege remai ns open on requirenment basis.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. bscitycol | ege. ac. i n/ psoandpo

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BEd BEd BEd 100 100 100
BSc BSc Bi ot echnol 32 32 100
ogy



http://www.bscitycollege.ac.in/psoandpo

BCom BCom Honour s 701 694 99
Cener al
BSc BSc Honour s 386 286 74
Cener al
BA BA Honour s 926 942 90
Cener al
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://bscitycoll ege. ac.in/student-feedback-form

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Ni |l Ni |
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Zool gy

1

Engl i sh

1



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/14576_Pass_percentage_1633189992.xlsx
http://bscitycollege.ac.in/student-feedback-form
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/14576_Research_Fund_1651047984.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/14576_Awards_won_1651048000.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/14576_Incubation_centres_1651048009.xlsx

Geogr aphy

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Bot any 1 3.25
I nt ernati onal Engl i sh 1 0
I nt ernati onal BEd 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Depart nent of Education

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

excluding self

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Rol e of Dr I nt er nat 2017 3 0 20
Tri bal Pal | avi i onal
woren in Praveen Jour nal of
guarding a advanced
gricultura and
| biodiver i nnovati ve
sity with research
speci al
reference
tomllets
in
Jhar khand
A St udy Snt . I nt er nat 2018 11 UcC 0
on the Anj uKumar i i onal Appr oved
t eachi ng Jour nal
aptitude for soci al
of the devel opren
st udent t
teacher in
relation
to their
academ c a
chi evenent
in
Jhar khand
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as

mentioned in



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/14576_journals_notified_on_UGC_1633193459.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/14576_Books_and_Chapters_1633193498.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/14576_Bibliometrics_1633193631.xlsx

citation the publication
Ni | Ni | Ni | Nill 0 0 Ni |
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 0 2 0 0
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Ozon Day
( Swat chat aAbhi yan)

activities activities
I nt er nati onal NSS 40 200
Yoga Day
Annual Speci al NSS Regi onal NSS 20 40
Canp organi sed at O fice Patna and
Bhatua Vil l age Uni versity NSS
Headquarters
Hazari bag.
Pl antation in NSS For est 5 30
adopted vill age departnent Bokaro
Bhat ua on the District
occasi on of
P2??°7°7?7?7?
Al ds Awar eness - NSS | CTC, Bokaro 17 130
Worl d Ai ds Day
Worl d Earth Day NCC Cadets and 6 75
St af f
Road Safety Day NCC Cadets, Local 25 84
Traffic DSP, Police
O ficer
I nt ernati onal NCC Cadet s, 30 100
Yoga Day Princi pal and
Col l ege Staff
Nat i onal Sports NCC Cadet s 3 72
Day
H ndi D was NCC Cadets and 25 80
staff
I nt er nati onal NCC Cadet s 3 52

Vi ew Fi

le

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Index/14576_Index_1651047699.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/14576_Faculty_participation_1651047745.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/14576_Extension_1633194321.xlsx

Benefited

Participation

Jhar khand

Nat i onal Youth Certificate of M nistry of Youth 2
Festi val Parti cipation Affairs and Sports
Covt. of India
Advent ure Canp Certificate of CGover nnent of 2

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Vot er s Day NCC Cadet s Cenerating 3 55
Awar eness about
voti ng
Swat chat aAbhi NCC Cadet s Swat chat aAbhi 3 56
yan and Sadar yan
Hospi t al
NCC Day NCC Cadet s Bl ood 3 50
(Bl ood Donation|with Red Cross Donati on
Canp) Soci ety
Road Saf ety NCC Cadet s, Road Safety 25 84
Day Local Traffic
DSP, Police
Oficer
Annual NSS Regi onal Canpi ng 20 40
Speci al Canp NSS Office
organi sed at Pat na and
Bhatua Village |University NSS
Headquarters
Hazari bag
Ai ds NSS | CTC, Ai ds 17 130
Awar eness - Bokar o Awar eness
Worl d Ai ds Day
Plantation in NSS For est Pl ant ati on 5 30
adopted vill age depart nent
Bhat ua on the |Bokaro District
occasi on of
???°?°?7?7°77

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

0

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

Name of the

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/14576_Awards_for_extension_1633194499.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/14576_Students_in_extension_1633194720.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/14576_Collab_activities_1651047786.xlsx

linkage partnering
institution/
industry
/research lab
with contact

details

Practice 10/ 08/ 2017

Teachi ng

Practice
Teachi ng

Raj ki yalUch
hVi dyal ay,
Lakr akhanda

UchhVi dyal ay
a, Dughda Uc
hhVi dyal aya,
TanrBal i di h
Kasut ar ba
Gandhi Bal ik
aAwasi yaVi dy
al ay, Chas U
tkram t Vi dya
lay,
Taangt ona
Nehru UchhVi
dyal ay. Telo
Ut kram t Vi dy
al aya,
Rani pokhar R
ant udr alchhV

i dyal aya,

Chas
Chhet ranat hU

10/ 12/ 2017 99

On the Job On the Job SHRM

Kol kat a

25/ 05/ 2018 03/07/ 2018 6

Trai ni ng and
Project Wrk

Trai ni ng and
Project Wirk

On the Job
Trai ni ng and
Project Wrk

On the Job
Trai ni ng and
Project Wirk

CODON
Bi ot ech, New
Del hi

25/ 05/ 2018

03/ 07/ 2018

10

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/14576_Linkages_1633194912.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/14576_MoU_1651047933.xlsx

Classroonms with W-Fi OR LAN Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Bar Codi ng Partially 1 2017
Aut omati on System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 16128 1900000 534 84008 16662 1984008
Books
520 200000 5 0 525 200000
Ref er ence
Books
Journal s 136 200000 1 0 137 200000
Li brary 534 0 0 0 534 0
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 50 1 1 0 1 6 5 0
g
Added 0 0 0 0 0 0 0 0
Tot al 50 1 1 0 1 6 5 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/14576_augmentation_details_1633195063.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/14576_Library_1633195329.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/14576_e-content_by_teachers_1651048334.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Bokaro Steel City Coll ege http://wwv. bscitycollege.ac.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3.6 3.6 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution makes budgetary provisions under different requirenments for
proper maintenance and utilization of the infrastructural facilities . The
Purchase Committee di scusses and processes the denmands put forward by different
departnents according to their requirenents . The conmittee resol ves and
processes funds for the sane at college | evel and maj or budgetary demands are
forwarded to the University for approval and funds provisions. The all ocated
funds are utilized under the observations of purchase comittee In addition to
this a nonthly [ab contingency is provided by the University for mai ntenance of
various | aboratories of the college .To maintain the infrastructure facilities
and equi pments, the followi ng activities are undertaken by the college : 1.
There is a stock mai ntenance register in every departnment where the stock is
physically verified and |listed around the year. 2. Department wi se annual stock
verification is done by the concerned H O D. 3. Regular nmaintenance of conputer
| aboratory mai ntenance is done. 4. Regular cleaning of water tanks, Proper
gar bage di sposal, Pest control 5. Landscapi ng and mai ntenance of garden is done
by the 4th grade enpl oyees. 6. Qutsourcing is done for maintenance and
repairing of IT infrastructure, electrification, furniture and plunbing. 7.
Mai nt enance of reading roomand stock verification of library books is done by
the library staff.

http://bscitycollege.ac.in/fmeeting/21062016.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NA 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal NSP 0 0
b) I nt ernati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



http://www.bscitycollege.ac.in
http://bscitycollege.ac.in/meeting/21062016.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/14576_Scholarships_1633195817.xlsx

enhancement scheme enrolled
Renedi al Coachi ng 12/ 12/ 2017 110 LOCAL AGENCI ES
JPSC, UPSC,
Banki ng, Railways
SSC
Yoga 21/ 06/ 2017 50 Art of Living
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | 0 0 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
8 4 240
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Money 424 15 Ni | 0 0
Maker and
ot hers
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill 0 Ni | Ni | Ni | Ni |
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

37

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/14576_Development_Schemes_1633195944.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/14576_Guidance_1651048526.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/14576_Placement_1633196130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/14576_Progression_1651048583.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/14576_Qualifying_1633196242.xlsx

Activity Level Number of Participants
Inter College Air Rifle Inter College 85

Pi st ol
Inter Coll ege Taekwondo Inter College Level 100

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)
Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
NI Ni | Ni Il Ni Il Ni Il Ni Il Ni |
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative

bodies/committees of the institution (maximum 500 words)
Bokaro Steel City College has a student union. The | eader of the student union
is a menber of the Purchase Conmittee and the Building Committee. Wen the
| eader plays an inportant role in

beneficiaries are students then the student

the neetings held by the purchase conmttee as well
The tenure of the student nenber is for one year. A student nenber is also

elected to the | QAC. The tenure of the student nenber is for two years. The
student nenber of the IQAC s involved in highlighting any quality related issue
concerning the college. The nenber is asked to attend neetings held by the | QAC
as and when needed to highlight specific concerns related to the students. The
student’s representative also gives inportant inputs related to the coll ege
Academ csformthe nost inportant part of an educational institution. As such
the role of the student’s representative becones an inportant factor in
determ ning the various aspects related to academi cs. The student nenber gives
feedback related to the classes being held, issues related to the
course or syllabus and about regular requirenments forwarded by the students
etc,. Students forman integral part of an educational institution Bokaro Steel
City College plans to have nore student participation in other acadenic and
adm ni strative bodi es/committee.

as the building conmttee.

a gener al

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

20

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/14576_Activities_Organised_1633196315.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/14576_awards_in_activities_1651048658.xlsx

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two practices of decentralization and participative managenents during the | ast
year. W have decentralized style of working. We have open door policy where
anyone can talk to the managenent by taking perm ssion. Principal, HODs,
Faculty menbers, Students representatives etc. formthe core part of | QAC team
for participative managenent. W have flexibility at departnental level to
di scuss and gi ve suggestions for curriculumenrichnent, enhancenment and
i mpl ement ati on.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng Teachi ng and Learning is the nost
i nportant aspect of an educationa
institution. Bokaro Steel City Coll ege,
Bokaro, is continuously and diligently
wor ki ng towards achi eving new goals in
teachi ng and | earni ng.

Exam nation and Eval uati on Exam nation and Eval uati on systemis
an integral part of the learning
process during the progression of a
course. The objective of the
exam nation systemof the college is to
expose students to continuous
eval uation rather than focus only at
termend exans. The system ensures that
t he students develop the ability to
study regularly and do not need to put
any extra effort towards the end of the

senester.
Admi ssi on of Students Bokaro Steel City College initially
followed the offline filling up of

application forns to enrol students. At
present admi ssion for undergraduate and
post graduate students is done
conmpl etely through the Chancell ors
Portal. The students fill the admi ssion
formonline. There is a tine frame for
filling up the formonline

I ndustry Interaction / Collaboration The col |l ege has devel oped facilities
for industrial interaction and
col | aboration for the students in
general and the students of vocational
courses e.g. Biotechnol ogy, BBA and BCA
in particular. W arrange regul ar
i ndustrial tours in order to encourage
the students to understand the various
mechani sm of an Industry. Interaction
of the students with the industry hel ps
themin devel opi ng entrepreneuri al
skills which is beneficial for their




career.

Human Resour ce Managenent

Human resource is the strength of an
institution. Qur college acknow edges
the worth of every student and
enpl oyee. Faculty nenbers of our
college are fully dedicated to bring
out maxi mum | earni ng outcone. Quality
of education is ensured. Qur teachers
enhance their teaching quality by
attending Orientation, Refresher and
Short Term Courses to contribute the
ef fective teaching- |earning process.
Ofice staffs are well equipped with
| at est devices to help the students and
to manage the records of the coll ege
O her staffs contribute to ensure the
cl eanliness security and heal t hy
envi ronnment of the canpus. The students
join their hands to cooperate and to
mai ntain the quality of the canpus
t hrough different w ngs such as NCC
NSS.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library is the centre of a
col l ege. Bokaro Steel City Coll ege,
library is well equipped with books,
journal s and magazi nes from al nost
every subject. The library is updated

fromtime to tine. There is a proposa
for constructing a reading room for
teachers and students. ICT — The
college is on the verge of devel oping a
hi ghl y devel oped | CT. Physi cal
Infrastructure — There are |lots of
proposal s to construct a separate
Sci ence Block, Arts and Conmerce Bl ock
in Bokaro Steel City College. A
Mul ti purpose Hall, Grls Hostel and
Readi ng room (by RUSA/ State Govt.) are
al so being constructed in the canpus.

Research and Devel oprent

Research is essential for
facilitating, outstanding student
education and training. Wth the
changi ng trends in higher education in
India and the world research and
devel oprment prograns in colleges and
uni versities have gai ned nmonmentum The
strength of today’'s growth and
devel opnment lies in the way the
col | eges can harness know edge and in
this regard, the role of the coll ege
and University has becone crucial.

Curri cul um Devel opnent

The college follows the criteria of
curricul um devel opnent as gi ven by BBWK
Uni versity. Thef ocus whil e devel opi ng
the curriculumis keeping in mnd the
obj ectives and need of the students. As




the students cone fromfar flung areas
and bel ong nostly to the
underprivil eged sections of the society
bel onging to the tribal belt, the
curriculumis designed to cater to
needs of the students coming fromthe
tribal belt and renote vill ages. The
college faculty is invited by the
Uni versity to contribute towards
curricul um devel opnent. The professors
in the college review the curriculumon
a regular basis and are in touch with
the University for regular inprovenent
in the curriculum

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Bokaro Steel City Coll ege uses
i nformati on and conmmuni cati on
technol ogy for planning, inplenentation
and noni toring of government
progranmes, projects and activities.
This is done through upl oadi ng rel evant
i nformation regarding the college on to
the Al SHE and RUSA portals. This hel ps
the college in nmaintaing efficiency,
transparency and exchangi ng accurate
and tinely information with the
Uni versity Al SHE and RUSA.

Adm ni stration

El ectroni ¢ governance has becone an
i nportant aspect in the functioning of
hi gher education institutions. As such
the college tries its best to keep in
touch with the [atest tools of
adm ni stration. The college staff is
wel | versed in working with the | atest
technol ogi cal systens for different
adm ni strative purposes. The coll ege
has Bi onetric attendance for teaching
and non-teaching staff. The coll ege
canpus i s equi pped with CCTV caneras at
i mportant places. The admi ni stration
has al so provided all the departnents
w th a deskt op.

Fi nance and Accounts

The coll ege uses the office
aut omati on software for e-governance
for the transparent functioning of
Fi nance and Accounts section of the
college. This helps in increasing the
efficiency of the staff towards
accuracy in financial transactions. The
col | ege conducts regul ar audit of
annual books of accounts. Al the
financial records are kept separately
as per events and transaction nmade for
different things and they are managed
by the finance departnment. Annua




sal ary statenent of the teaching and
non-teaching staff is maintained

electronically and distributed to the
teachi ng and non-teaching staff.

given to the college by the

Uni versity/ RUSA are transferred through

the el ectronic node.

accounts departnent maintain

Funds

The finance and

St udent Admi ssion and Support

for

Adm ssion for

onl i ne.
filling up the formonline.
has extended separate hel pi ng count ess
Arts, Science and Commerce which
provi des students with several
such as Admission formfilling,
Exam nation formfilling,

Schol arship formfilling.

under graduat e and post
graduat e students is done conpletely
t hrough the Chancel l ors Portal.
the students fill

VWher ei n

t he adm ssion form
There is a tinme frane for

The col | ege

services

as well as

Exam nati on

college is well
necessary for exam nation purposes.
departnent has been provided with
internet facilities in order to
exchange i nformation regardi ng exans

The Exam nation departnent of the
equi pped with I TC tools

The

with the University.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Ni Il Ni Il Ni Il
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

development

From Date

To date Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/14576_Faculty_Emp_1651048892.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/14576_Development_training_programmes_1651048939.xlsx

programme

Ni | 0 Nill Nill 0

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

00 0 0

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit -The college hires an auditor on the basis of the guidelines

provi ded by the University. The report stays in the college. External audit -

An auditor is appointed by the University to review the internal audit. The
report is then submtted to the University for further action.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill 0 0
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Ni | No Ni |
Adm nistrative No Ni | No Ni |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Regul ar parent — teacher neetings held in the college Mdtivating children to
attend the college on a regul ar basis Cenerate awareness anpbngst parents about
the activities/creative abilities of their wards.

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Installation of water filters Proper designing of college website. Construction
of washr oomns

6.5.5 — Internal Quality Assurance System Details



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/14576_Training_Programmes_1651048977.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/14576_Funds_or_Grants_1651049011.xlsx

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

Pr oper
desi gni ng of
the coll ege

websit e.

23/ 09/ 2017

23/ 09/ 2017

31/ 03/ 2018

5

2017

Di scussi on
on
organi sing a
training
session for
t eachers and
staff
nmenber s

21/ 12/ 2017

21/ 12/ 2017

31/ 03/ 2018

12

2017

Two wat er

purifiers

properly
installed in
t he campus

21/ 12/ 2017

21/ 12/ 2017

31/ 03/ 2018

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Ni | Nill Nill 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of

Date | Duration | Name of | Issues |Numberof



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/14576_Quality_Initiatives_B_1633197030.xlsx

initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 Nill 29/ 07/ 2 1 Van 125
017 Mahot asav |Pol | uti on
Counsel I'i |free envi
ng Yoga ronnment
Day Ment al
Heal th
Physi cal
and
Ment al
heal th
2017 1 Nill 09/ 08/ 2 1 Vi shwaA Tri bal 81
017 di vasi Diw| Wl fare
as
2017 1 Nill 05/ 12/ 2 1 Wrld Heal th 147
017 Ai ds Day
2017 1 Nill 27/ 05/ 2 1 Saf ety Road 62
017 Day Saf ety
2017 1 Ni Tl 21/ 06/ 2 1 Yoga 65
017 Physi cal
and
Ment al
heal t h
2017 Ni Il 1 04/ 08/ 2 1 Sessi on Cattle 42
017 on Ani nal Heal th
Husbandar
y
2017 Nill 2 05/ 08/ 2 1 CGener at 60
017 Wor kshop i ng
on awar eness
Consuner about
Ri ghts consumner
rights
anongst
vill agers
Nill Ni Il 1 25/ 01/ 2 1 Vot ers Cener at 63
018 Day i ng
awar eness
about
voti ng
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Ni | Nill Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/14576_Inclusion_1639559552.xlsx

Activity Duration From Duration To Number of participants

Lecture on Stress 30/ 01/ 2018 30/ 01/ 2018 86
Managenent

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation on a continuous basis for a pollution free environment 2. Waste
Managenent 3. Green Audit 4. Verm Conposting 5. Rain WAater Harvesting

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The col |l ege has introduced CBCS for the students at graduation |evel, Post
Graduate | evel as per the guidelines provided by Vinoba Bhave University. The
system has several advantages |ike continuous internal evaluation, student’s
eval uation by multiple nmeans exanpl e-sem nars, projects, group discussions,

tutorials, assignnents. Showi ng md senester eval uated exam nation answer sheet
to the students. The Students and Staff Menbers of Bokaro Steel City College
take great pride in fulfilling their social responsibilities. It is said that
charity begins at hone. Keeping in viewthis oft repeated statement, the
students and staff nmenbers of the college are very particular in keeping the
col | ege canmpus clean and green, picking up the litter and putting in the
dust bi ns secondly they are also involved in plantation drive on a regular basis
in and around the coll ege canpus. The students al so keep a check on reducing
energy and proper water consunption. Every tine they | eave the classroom they
ensured that the lights and fans switched off in its endeavour to cater to the
needs of the comunity, the college has adopted three villages Bhatua
Chouphand, Lewatand. The Professors, staff and students of the college visit
the adopted village and highlight the problens faced by villagers regarding
education, lack of sanitation and hygi ene, problens and difficulties faced by
smal | scale industries running within some of the village households fromtine
to tinme. NSS volunteers and NCC cadets keep on visiting the villages for
Pl antation, C eanliness, Awareness Drives etc. Interaction between Governnent
and Non- Gover nment organi zations is one of the priorities of B. S. City
Col | ege, Bokaro. Industry based internships enriches our students know edge by
connecting theory and practice. It deepens their understandi ng of anal yti cal
concepts and tools. During internships, the “direct encounters” with
organi zati ons enabl es our students to | earn about Organizational realities. In
this way the students is directly in touch with the realities being studied
because it involves direct encounters with the phenonmenon being studi ed rather
t han thi nki ng about the encounter or only considering the possibility of doing
something with it. Industry interaction and internship enhances our student’s
know edge t hrough experience. Mreover the interaction with the organizational
staff and workers and students fromall walks of life (B.Ed. Internship
Programmes) hel ps our students to |earn about the aspirations, notivations and
desires of individuals different fromthensel ves thereby hel ping our students
to develop the ability to understand and share the feelings of another. Though
com ng fromsocial, econonically and educationally backward sections of
society, the students are able to clear their exam due to excell ent
comuni cative skills and dedicated efforts of the faculty nenbers which results
i n excellent pass percentage.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://bscitycoll ege.ac.in/best-practices

7.3 — Institutional Distinctiveness
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7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Bokaro Steel City College takes its social responsibilities very seriously. In
its endeavour to cater to the needs of the community, the college has adopted
three villages Bhatua, Chouphand, andLewatand. The Professors and the Staff of
the college were divided into three groups with a group |leader to visit the
adopted villages. The team highlighted the problens faced by the villagers
regardi ng education, lack of sanitation and hygi ene, problens and difficulties
faced by small scale industries (Bangle Mking) running within some of the
vill age households. A report for the sane was submitted by the respective teans
to the Principle, Bokaro Steel City Coll ege, Bokaro and a copy of the report was
al so forwarded to the Deputy Commi ssioner, Bokaro Steel Cty. Fromtine to tine
NSS Vol unteers and NCC Cadets keep on visiting the villages for Plantation,

Cl eanliness, Awareness Drives etc. The Students and Staff Menbers of the
college take great pride in fulfilling their social responsibilities. It is
said that charity begins at hone. Keeping in viewthis oft repeated statenent,
the students and staff nmenbers of the college are very particular in keeping
the col |l ege canpus clean and green, picking up the litter and putting it in the
dustbins secondly they are also involved in plantation drives on a regul ar
basis in and around the coll ege canpus. The students al so keep a check on
reduci ng energy and proper water consunption. Every tinme they |eave the
cl assroom they ensure that the lights and fans are switched off. They are al so
very particular about not leaving the tap water running. If bathroonms and pipes
are | eaking, the students of thecollege feel that it is their duty to report
the matter to the concerned authorities. It is through these small activities
that the students and the staff nenbers of college fulfil their social
obligations. In the event of the dem se of any enployee (3rd and 4th G ade),
financial assistance is provided by the Staff nenbers who voluntarily donate a
days’ salary for the sanme. Bokaro steel city college is conmitted to pronoting
health and the well being of the society at |arge. Blood Donation Canps are a
regul ar feature in the college. Students and staff, who have no history of any
ki nd of ailnent, donate blood voluntarily to the Red Cross Society. NCC cadets
and NSS volunteers are involved in sanitation drives in and around the city
prem ses. NCC cadets visit hospitals — clean the hospital conpound as well as
benches in the waiting area. NSS volunteers, students and Professors nake
regular visits to the adopted villages to make the villagers awareof the
benefits of sanitation, health and hygi ene. SwachattaAbhi yan was carried on in
Bhatua village by NSS volunteers. The school children of Primary Government
School in Bhatua village were specially targeted in order to inculcate the
culture of social hygiene anobng their famly's nmenbers. NSS vol unteers al so
sprinkl ed bl eachi ng powder in the open drains and encouraged the villagers to
cover open drains using |local materials |ike wood planks. The vill agers were
educat ed

Provide the weblink of the institution

http://bscitycollege.ac.in/institutional-distinctiveness

8.Future Plans of Actions for Next Academic Year

Creating a Learning Environnent: - To prepare our students to excel and | ead,
Bokaro Steel City College, Bokaronust take full and systematic advantage of the
nost advanced educational tools and practices. W nust provi de extended
opportunities for experiential learning (research, creative works etc.) as well
as opportunities to learn and work across discipline and fields of know edge. It
is essential to provide hands —on-1learning. Through the use of technol ogy,

i nproved advi sing and innovative curricular (provided by the university), Bokaro
Steel City College nust do its part to reduce barriers to graduation and enabl e
nore students to conplete their degrees in three years (6 senesters)for graduate



http://bscitycollege.ac.in/institutional-distinctiveness

students and 02 years (4 senmesters) for post graduate students. The coll ege
shoul d take a strong decision to transform graduate and post graduate | earning
and academ c support with a firmcommtnent to student success and the

devel opment of know edgeabl e, skilled, and engaged graduates prepared for an ever
changi ng worl d. Increasing the Magnitude, Prom nence and | npact of Research and
creative work: -Bokaro Steel City College nust place additional enphasis on
research and Creative work. To do so will preserve and enhance the college’s

uni versity gl obal conpetitiveness and this will in turn benefit the nation

Bokaro Steel City College should help create an environnment that is vibrant,
conpetitive and sustainable which will lead to the enrichnent of our culture and
society. Increasing the research and creative work undertaken by the faculty
menbers of the college will provide nore opportunities for students to be engaged
in these achi evenents, thereby providing a stronger education. Qur coll ege nust
pronote the culture of holding semnars at the National and International |evel
so that the students and teachers becone aware of the ever changing | arger

nati onal and gl obal perspective in different fields of study. Building a pro-
active community that values Equity and Diversity: -Bokaro Steel City College
nust assi st students in developing their abilities to conmuni cate, understand and
work with people who are very different formthensel ves. Building a conmunity at
Bokaro Steel City College in which every nmenber is wel coned, supported and val ued
is an essential foundation to education and |earning, and therefore is central to
our nmission. The college nust strive to prepare students not just to participate,
but to lead. In order to do so the college nust devel op professional devel opnent
and nmentoring programres for staff and faculty fromgroups at all levels. |Inprove
Ef fectiveness in the functioning of the college: -Bokaro Steel City College nust
prioritize and inprove information technology to better nmeet future technol ogy
rel ated needs of the institution. This nust be done through the follow ng:

| npl ement a shared governance process for information technol ogy. Devel op a
conprehensive I T strategic plan Annually assess all |IT services to inprove their
wor ki ng capability. Wrk towards better connectivity of software systens to
ensure consistency and integration of systemand information with University,

Al SHE and RUSA.
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